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The Relationship between Material and Moral Incentives and Job
Satisfaction: An Applied Study on Public Schools in Misurata City

Joma omar M Abdalla Abderrazak A .Alshanta Enas j. Almanfi
Misurata University Higher Institute of Science Al-Haytham Institute
and Technology, Gharyan Misurata
Abstract

This study aimed to explore the relationship between material and moral
incentives and job satisfaction among male and female teachers in basic education
schools in the city of Misrata. The study employed a descriptive and analytical
approach, using a questionnaire as a tool to gather data from the study population,
which comprised all teachers in basic education schools—a total of 15,000
teachers. A simple random sample of 150 teachers was selected.

The findings of this study indicated that the variable “incentives” has an
impact on job satisfaction among basic education teachers in Misrata. The results
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confirmed the general hypothesis of the study, which states: “There is a
relationship between incentives and job satisfaction among basic education
teachers in Misrata.” The study also reached several conclusions, with all
proposed hypotheses being fulfilled, except for one. At the end of the study, a
number of recommendations and suggestions were offered, with the hope that
they will be taken into consideration for further study in this field.

Keywords:incentives, material incentives, moral incentives, job
satisfaction.
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